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• Abstract · . .. . ’ ú = , lt. is not surprising to know that in this· era , doctors face many peculiar stressors of . the ã É Ç ú Å ~ ä =
,; iirofession and need to be more competent than before in treating ongoing management of mechcal. 

l-r .oonditions, which may contribute to stress. Stress experienced at work Can have adverse oufoomes 
f. ) or í Ü ú =well-being ofi'ndividual employeer:-Jnd organization as whole. this study is aimed to find out 
;; the relationship be'tween job stress and aggression a.mong doctors workirig in ·public hospitals. A 

sample of 250 doctors bas chosen for study. The instruments used in the study were The Aggression 
Questionnaire (AQ) and Professional Life Stress Scale (PLSS). The results revealed that there was a 
significant relationship between the two variables (r = 0.58) at P<O.O J. 
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Introduction 
Medical practice is slressful. Tl1is is because medical persom1cl must respond to the needs of 
pltients and families very quickly. However, medical knowledge and procedures us II · 1 1 . . . . . . . na y mr uc t' 
limilat1ons and uncertmnties. Any met.heal errors or nustnkes mav be costl)• h"m t:. 1 1 • • • • • • • • • u 1111 o a pallcnt'1 
lifi::md somel11nes irreversible. Moreover, mght work, sluft w01k und long work I 
wmmon in medical professions. lours are also very 

· Stress is the bodv'i-: response to physical nnd mental domnnds Stress · · • • • • • 111 gcncrnl is dd. , .1 . 
"physical. chcm1cal, or c11101tonal factor that rauscs bodily or mcntnl tens' d ll1t 
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disease causation." Stress u eels not only Olli physicnl heol!h but 0 · ac t
1
1 Ill . . . ur mcntnl well b,· 

successfully munnge stress m cveryclny lives. mdiviclunl cnn ic.1ni to 1. . - ung, loo. 1 o . . 'fh' TC .ix nnd en1oy r,. Tl 
way 10 manage stress 1s to prevent 11. 1s may not be alwnys pC'lssibJ S · l ie. 1e best 
io rcducc stress and make life cosier. e. o, lllc next best things arc 

One type of stress is job stress. With job stress. the slressors invol d 
I I d ve arc work 1 

a result of a conflict between t 1e ro e an needs of an individual re ated. Job Sir . , . employee a d h ess 18 
-'Orkploce.Work stress 1s a seen source of crenting discomfort d d' 11 l e demands f 1 · · b · f: · 0 an 1strcss a o I ie 
tlso affects their level of JO snt1s action. n the other hand k · mong the cm 1 wor ;:place aggressi . P oyees. ] t 
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