2021 -2022

Students Grievance Redressal Cell

The cell addresses problems, difficulties and complaints of the students. Students can drop their complaints, suggestions for improvements or
problems faced in class/college/outside college in the 'Complaint Box' placed in front of the library and of'the hostel. Remedial measures are taken
without disclosing the identity of the student. Students facing ragging of any kind, harassment in their personal lives or eve teasing and molestation
cancontactthis cell, Confidentiality is assured.

Dr. Sarika Kaul E-mail: studen tsgrievance.rc@kanuriacollege.in

Anti-Ragging Cell

Following the UGC Regulations, 2016 of “Curbing the menace of Ragging in Higher Educational Institutions (Third amendment), the college has
established an Anti-Ragging Cell. Ragging constitutes any act of physical or mental abuse (including bullying and exclusion) targeted at another
student (fresher or otherwise) on the ground of colour, race, religion, caste, ethnicity, gender (including transgender), sexual orientation,
dppedrance, nationality, regional origins, linguistic identity, place of birth, place of residence or economic background or any pretext whatsoever.
Any lore-mentioned behaviour is strictly prohibited in the college campus.

Dr. Sunita Shekhawat (Mob. No. 7230037685)

Prevention of Sexual Harassment Cell

Our college has estublished Prevention of Sexual Harassment Cell. It makes students aware and employees of the recourse available to them

regarding sexual harassment. It proactively moves to curb all forms of harassment of employees and students whether it is from those in a dominant
power of hierarchical relationship or otherwise. Cell treals sexual harassment as a misconduct under service rules and initiates actions for

misconduct,
Dr. Sunita Mathur (Mob. No. 9928434036)

Fererra frarer gais
'zﬁuaﬂwwaﬁaﬁwwa?qﬁﬁﬁﬁmﬁ-a%ﬁawﬁaﬂﬁwéjWﬁmfﬁmﬁaﬁ,ﬂmﬁmuﬁwﬁaﬁ?wﬁ
Wﬁqusﬁﬁmmﬁwm%ﬁmﬁwﬁmmwm‘mﬁ%lwﬁwﬁaﬁw
T v e &

Sl WIR®ET sier

9 — sludentsgrievance.rc@kanoriacollege.in

I ey yers
ﬁwﬂamuaaﬁmamﬁwEﬁﬁaﬂrﬂﬂweﬁrﬁmwm@mﬁ%ﬁﬁ&ﬁﬁ?ﬁiﬁ%qqﬁi}%@aﬁwﬁfmwm'w%lam:
sm‘w—sﬁmﬁﬁ?ﬁ%ﬁﬁﬁaaﬁwaﬁnﬁ%ﬁﬁﬁwﬁmﬁmﬁwﬁwﬁﬁw o, SiIfer, fof, =, wen, aref arerar
m%ﬁaﬂwwwﬁﬁmmﬁwﬁwwﬁwﬁam'W’Eﬁmﬁ?ﬁfw%‘,mﬁwﬁwqﬁmﬁ{%ﬁrﬁ@%l

I AT EEd — AL S 7230037685




Kanoria PG Mahila Mahavidyalaya Jaipur

Notice
| Date: 02-09-2021

ANTI-RAGGING CELL

The college has an Anti-Ragging Cell to keep a vigil and stop the
incidences of Ragging as per the guidelines of UGC under the Act of
1956. Strict disciplinary action will be taken against those
students, who are found involved in Ragging activity.

Any complaint regarding Ragging can be dropped via email
anti_raggingcell@kanoriacollege.in or raised to the following

faculty members:

I. Dr. Sunita Shekhawat (Convenor)- Mob. No. 7849826059/ 9414279556 /&"‘”’
2. Dr. Neeta Agrawal, Mob. No. 7849826033

3. Dr. Sweety Mathur, Mob. No. 9829371760

4. Dr. Meenakshi Srivastava, Mob. No. 9649984622




Kanoria PG Mahila Mahavidyalaya, Jaipur

Session 2021-22
Committee

Anti-Ragging Cell

Name

Dr. Sunita Shekhawat
(Convenor)

Dr. Neeta Agrawal
Dr. Sweety Mathur

Dr. Meenakshi Srivastava

Department
Zoology
EAFM
Sociology

Philosophy

Mobile No.

7849826059/ }Z’

9414279556

7849826033
9829371760

9649984622
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" Kanoria PG Mahila Mahavidyalaya, J aipur
ANTI- RAGGING CELL
Session 2021-22

Report

As per the directions of UGC Regulation Act, 2009 framed for curbing the
menace of ragging, a committee comprising of faculty members from all
disciplines was constituted by the college administration.

The committee came into action right from the beginning of the session 2021-22
as the students were allowed with 50 percent strength from 4™ October 2021 and
the names of the members along with their telephone numbers were posted in all
prominent places in the college campus.

To prevent and eliminate any rowdy or undiéciplined activity by the senior
students the committee displayed various posters depicting that ragging is a
criminal offence and if any student found guilty will be severely punished.

The committee members also involved senior students to be vigilant and
responsible to curb any activity that violates ‘an individual student's dignity or
causes annoyance or psychological harm.

The committee members kept a vigilant monitoring on the acts of the students.
As a result, no ragging activity was reported and the campus remained “Ragging
Free”,

Dr. Sunita Shekhawat (Convenor) ;Q%
Dr. Neeta Agrawal

Dr. Sweety Mathur

Dr. Meenakshi Srivastava
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The Students Grievance Redressal Cell has placed two suggestion boxes. One 1n

front of library and another in canteen. If students have any suggestions /problems

/complains, they can put their slips in the boxes. Secrecy shall be
your identity. Kindly also mention date on your slip. You can e-m
mail 1D-

- Committee Members:
Dr. Sarika Kaul (Convenor)
Ms. Anamika Singh
Dr. Jyoti Kapil
Dr. Manjari Bhardwaj

S i

maintained regarding
il us at the following e-

Principal




Students Grievance Redressal Cell Report

Session 2021-22

Date of Meeting No.of Complaints Received Status
26.10.2021 1 Same Day
15.11.2021 1 Same Day
04.01.2022 30 One day
18.04.2022 5 Two Days

Total 37
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Kanoria PG Mahila Mahavidyalaya, Jaipur
Student Grievances Redressal Cell

Action Taken Report 2021-2022

July 2021

Because of the COVID 19 epidemic, classes have been held online. Till September
2021, all inquiries and complaints received and handled by only via emails. The action

taken are as below:
Complaints/Suggestion

1. No emails received in month of July 2021

Action taken - No complaints received via emails.

August 2021

Complaints/Suggestion
1. No emails received in month of August 2021

Action taken - No complaints received via emails.

September 2021
Complaints/Suggestion
1. No emails received in month of September 2021

Action taken - No complaints received via emails.
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Kanoria PG Mahila Mahavidyalaya, Jaipur

Student Grievances Redressal Cell

Action Taken Report 2021-2022
October 2021
Because of the COVID 19 epidemic, classes have been held online. Offline classes
commenced in the month of October 2021. Both canteen and library complaint boxes
were opened and a meeting held on 02nd October 2021.
I) Canteen Complaint Box- No complaints received
2.) Library Complaint Box - No complaints received

3.) Online via Emails- No complaints received

Action taken - No complaints received
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Kanoria PG Mahila Mahavidyalaya, Jaipur

Student Grievances Redressal Cell

Action Taken-Report 2021-2022
Meeting held on -26th October 2021

Meeting of Students Grievance Redressal Cell was held on 26th October 2021. Both
the Complaints Boxes were opened.

1.) Library Complaint Box- No Complaints received.
2.) Canteen Complaint Box- 1 Complaint received

® Request for Trips to be organised for the students.
3.) Online via emails- No Complaints received

Action Taken-

The suggestion/grievance was forwarded and discussed with the Principal. As
communicated to the Committee Trips would be organised as per the Government
advisory keeping in view the COVID 19 Pandemic situation. Matter resolved
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Kanoria PG Mahila Mahavidyalaya, Jaipur
Student Grievances Redressal Cell
Action Taken Report 2021-2022
Meeting held on ~i5th November72021 |

Meeting of Students Grievance Redressal Cell was held on 15th November 2021. Both
the Complaints Boxes were opened.

L.) Library Complaint Box- No Complaints received.

2.) Canteen Complaint Box- 1 Complaint received
® Request for holding Convocation Programme and this request was
received from B.Sc. III year students

3.) Online via emails- No Complaints received

Action Taken-

The suggestion/grievance was forwarded and discussed with the Principal. As
communicated to the Committee Convocation - The Annual Prize Giving Ceremony
would be organised either in the month of February or March- April keeping in mind
the Pandemic situation and as per the Government advisory keeping in view the
COVID 19 Pandemic situation. Matter resolved
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Kanoria PG Mahila Mahavidyalaya, Jaipur

Student Grievances Redressal Cell
Action Taken Report 2021-2022
- Meeting held on - 04th January 2022
Meeting of Students Grievance Redressal Cell was held on 4th January 2022 as covid
cases started increasing in the month of December. Both the Complaints Boxes were
opened.
I.) Library Complaint Box- 30 Complaints/ requests received
® Request for holding KASTURI 2022: The Youth Festival to be held
offline. Request was received from the students of B.A. /B.Sc. Part IILIII.

2.) Canteen Complaint Box- No Complaint received

3.) Online via emails- No Complaints received
Action Taken-

The suggestion/grievance was forwarded and discussed with the Principal. As
communicated to the Committee the KASTURI 2022: The Youth Festival Cannot be
held offline in the campus as the Pandemic situation has worsened and as per the
Government advisory keeping in view the COVID 19 Pandemic situation. Matter

resolved
hor
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Kanoria PG Mahila Mahavidyalaya, Jaipur

Student Grievances Redressal Cell
Action Taken Report-2021-2022

Meeting held on - 11th February 2022
Meeting of Students Grievance Redressal Cell was held on 11th February 2022. Both
the Complaints Boxes were opened.

1.) Canteen Complaint Box- No complaints received

2.) Library Complaint Box - No complaints received

3.) Online via Emails- No complaints received

Action taken - No complaints received
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Kanoria PG Mahila Mahavidyalaya, Jaipur

Student Grievances Redressal Cell
Action Taken Report -2021-2022

Meeting held on - 4th March 2022
Meeting of Students Grievance Redressal Cell was held on 4th March 2022. Both the
Complaints Boxes were opened.

1) Canteen Complaint Box- No complaints received

2.) Library Complaint Box - No complaints received

3.) Online via Emails- No complaints received

Action taken - No complaints received
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Kanoria PG Mahila Mahavidyalaya, Jaipur

Student Grievances Redressal Cell
Action Taken Report 2021-2022

Meeting held on - 18th April 2022
Meeting of Students Grievance Redressal Cell was held on 18th April 2022, Both the
Complaints Boxes were opened.
I) Canteen Complaint Box- 02 complaints received
e Switch not working in the canteen
® Suggestion for starting UPI/Online /PayTm payment facility for taking payment
in the Canteen |

2.) Library Complaint Box - 03 complaints / requests received

® (1 Requests for organizing Farewell for 3rd year students
e 02 requests for holding Freshers’ Party received

3.) Online via Emails- No complaints received

Action taken - The suggestion/grievance / requests were forwarded and discussed

- with the Principal. Canteen related complaint of switch was forwarded to the Dean
College Development and request for online payment facility. As communicated to the
Committee the switch was repaired the same day and suggestion for online payment
was turned down as techmcal issue (re ated to Accounts). Matter Resolved,
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Dr. Sunita Mathur

Dr. Manisha Mathur-

Dr. Arti Mishra

Ms. Krishna Sharma (Non- Teaching)
Mr. Imran Mohd.(Non- Teaching)

Ms. Mamata Jaitley (Social Activist)
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* Kanoria®G Mahila Mahavidyalaya Jaipur
Notice

Date: 03-12-2021

Prevention of Sexual Harassment Cell

There will be an interactive session for
hostel students with social activists,
Ms. Mamta Jaitly and Ms. Nishat Hussain.

Date & Day : 08-12-2021 (Wednesday)
Time @ 12:30 pm

Venue . Hostel ot
' i e | | _ | Principal
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PG Mahila

il 344 Jaipur

To,

The District Collector & District Magistrate, Jainur
Government of Rajasthan

District Collector and District Magistrate Office
Banipark, Jaipur- 302016

Subject- Constitution of Internal Complaint Committee under the Sexual Harassment of Women at
Workplace (Prevention, Prohibition & Redressal) Act 2013 & Report of Calendar Year 2021 (1** Jan
2021 to Dec 2021).

Reference-Your letter number F-1(2021-22)/1CC/443-645 dated 01-02-2022 (received in college on
03-03-2022).

Respected Sir,

In reference to your aforesaid letter, we are pleased to inform you that our college, has constituted
Internal Complaint Committee under the Sexual Harassment of Women at Workplace (Prevention, Prohibition
& Redressal) Act 2013 namely as Prevention of Sexual Harassment Cell and the members of this cell are as
follows-

Dr Sunita Mathur (Convener)

Dr Manisha Mathur

Dr Arti Mishra

Ms. Krishna Sharma(Non-Teaching)
Mr. Imran Mohammad(Non-Teaching)
Ms. Mamta Jaitly (Social Activist)

The college has been constituting the committee/cell for prevention of sexual harassment of women at
workplace as per the mentioned Act, since 2012, To make the students as well as the non-teaching staff aware
about the sexual harassment at workplace, the Prevention of Sexual Harassment Cell organises various
interactive sessions. In the calendar year of 2021 (1% Jan 2021 to Dec 2021), the following activities were
organised by the committee: -

e On March 17, 2021 committee organized an interactive sessjon ‘My Safety- My Right' for non-
teaching staff to make them aware about the women’s right to gender equality, life and liberty.

*  On December 8, 2021, Ms. Mamta Jaitly and Ms. Vijaylaxmi (Social Activists) were invited for an
interactive session with the Hoste| students.

The purpose of these sessions was to make the students and staff understand the issues related to sexual
harassment at work place. Many students shared their personal experiences regarding harassment, eve teasing
ete.

In the year (January 2021 — December 2021), the committee did not receive any complaint from the
students, teaching and non-teaching staff regarding sexual harassment at workplace,

We at the college, also provide the information of "Prevention of Sexual Harassment Cell' in the

Prospectus of the college of each academic session. .
- . ;{;:‘-\ \g-f;t‘:’“r-f‘,\fz‘kﬁi {:9% Eﬁkﬂn
Annexure: As per your instructions and as above, 3\3‘\\&- o :
Thanking you, @\';\

Kanoria Ref. No. <M fQQZ&-Zi/’f&j

‘&5

Mahavidyalaya Date 14023 . 262

-
" %%‘

T
{.n%
Q%-’-‘ :\\'x. .Q{ _ Sincerely,
s % ﬁ,!-" 3 IS ‘{ff}u
J’\ &--\\ - o o o )
5 § E J)}/_.. \:’;‘ e @ﬂ/
e’ & T\
- _ Tf?d} g \\4\. ' (Dr. Seema Agrawal)
e © 7 Principal g

Copy to: )
I Member Secretary, District Local Complaint Committee cum Deputy Director
Women Empowerment, WCD, Jaipur, Room No. 206, Jaipur Collectorate, Banipark, Jaipur
2. Dr. Sunita Mathur, Convenor, Prevention of Sexual Harassment Cell, KMM, Jaipur
Record File of Prevention of Sexual Harassment Cell, KMM, Jaipur

A7 vl R

Tl

e

4. Guard File |

0 C/ (Dr. Seemfa Agrawal)
[

Principal
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JAWAHARLAL NEHRU MARG. JAIPUR - 302 015 . TEL, - 0141-2707539/2706672

E-mail : ;—!dmin:@‘kanoriacoilege.m . Website : www.kanoriacollege.in
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- Government of Rajasthan
District Collector and District Magistrate Office, Jaipur

No-f-1(2021-22)/ICCI4u3-¢lyc ey ' Dated 0/.09.29 -

i ; : or i o
1 Aot drdion (4w 1042 5
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Sub: Constitution of Internal Complaint Committee‘:u_nd_er The Sexual Harassment of
Women At Workplace (Prevention,Prohibiti_on & Redressal)Act 2013 & Report of
Calender year of 2021 (18! Jan 2021 to Dec 2021) 5 -,

Sir/lMadam,
Kindly refer to the subject cited above.

It is brought to your kind notice that The Sexual Harassment of Women At Workplace
(Prevention, Prohibition & Redressal)Act 2013 has come into force from 9" Dec 2013 The Rules
under this Act have also been notified on 9" December 2013. A copy of the Act & Rules are -
available on website i.e. www.wed. nic.in.& wcd.rajasthan.gov.in. '

This is to emphasize that Sexual Harassment of Women at Workplace is a violation of
women’s right to gender equality | life & liberty. The Act needs to he imnlemented in an effertive
manner in order to provide a safe & secure working environment to women.

As per The Acts Sub-section-1 of section-4, The. Constitution of internal complaints
committee is mandatory in every departmenb’drgahizationmndertaking/industrial establishment/
educational/ institutions or other organizations where 10 or more than 10 employees/persons
are working. Thus, it is directed to ensure constitution of internal complaint committee within a
week, if not constituted, else action will be taken as per Act/Rules.

With Reference to above Act, also arrange to send report of year 2021(Jan 2021 to Dec.
2021), along with No. of complaints received & disposed or pending with reason with
order regarding constitution of ICC and Number of seminars/Workshop organized by you
in_your firm/institutions/ workplace with detailed report & photographs to Member
Secretary, District Local complaint committee cum Deputy Director, Women Empowérmeht, -
WCD, Jaipur._Room _no_206, Collectorate Campus in Hard copy & soft é:'opy via email to

@gm MT@_@QL,DFO{ any query please contact D puty Director, : Women
(\ Empowerment§ Contact No. : 0141-2200119, ' ' a5 .

{ oM AR
i %’&U o OV | (
L2 4 ' District ColleCtor'& District Maqistrate
AR E“ﬁf}v/ o . : g ‘
v Jaipur.

L ]

D:/local complain committee/local committee _ ' ‘ page 184




Government of Rajasthan
District Collector and District Magistrate Office, Jaipur

No-f-1(2021-22)/1CCh3-¢lye- SR Dated 0,09.22
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Sub: Constitution of Internal Complaint Committee under The Sexual Harassment of
Women At Workplace (Prevention, Prohibition & Redressal)Act 2013 & Report of
Calender year of 2021 (1% Jan 2021 to Dec 2021).

Sir/Madam,
Kindly refer to the subject cited above.

It is brought to your kind notice that The Sexual Harassment of Women At Workplace
(Prevention, Prohibition & Redressal)Act 2013 has come into force from 9" Dec 2013. The Rules
under this Act have also been notified on gt December 2013. A copy of the Act & Rules are -
available on website i.e.www.wcd.nic.in. & wcd.rajasthan.gov.in.

This is to emphasize that Sexual Harassment of Women at Workplace is a violation of
women'’s right to gender equality life & liberty. The Act needs to be implemeantad in an effective .
manner in order to provide a safe & secure working environment to women.

As per The Act's Sub-section-1 of section-4, The Constitution of internal complaints
committee is mandatory in every department/organization/undeﬁaking/industrial establishment/
educational/ institutions or other organizations where 10 or more than 10 employees/persons
are working. Thus, it is directed to ensure constitution of internal complaint committee within a
week, if not constituted, else action will be taken as per Act/Rules.

With Reference to above Act, also arrange to send report of year 2021(Jan 2021 to Dec.
2021), along with No. of complaints received &. disposed or pending with reason with
order regarding constitution of ICC and Number of seminars/Workshop organized by you
in_your firm/institutions/ workplace with detailed report & photographs to Member
Secretary, District Local complaint committee cum Deputy Director, Women Empowerment,
WCD,Jaipur. Room no 206, Collectorate Campus in Hard copy & soft copy via email to
JAIPUR.WE@RAJASTHAN.GOV.IN. _For any query please contact Deputy Director, - \Women- -

______ i

Empowerment. Contact No. : 0141-2200119.
District ColleTtor & District Magistrate

Jaipur

e

T —————— =
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3/14/22, 3:59 PM Kanoria Girls College Malil - Constilution of Internal Complaint Committee under the Sexual Harassment of Women at Workpl. ..

H Kanona K ia Coll Jai <admin@kanoriacollege.in>
‘ PCMahﬁ.’aMahavidya!aya,faipur anoria College Jaipur <admin@kanoria ge

JEEE P sty icin

Constitution of Internal Complaint Committee under the Sexual Harassment of Women at
Workplace (Prevention, Prohibition & Redressal) Act 2013 & Report of Calendar Year 2021
(1st Jan 2021 to Dec 2021)

1 message

Kanoria College Jaipur <admin@kanoriacollege.in> 14 March 2022 at 15:58
To: jaipur.we@rajasthan.gov.in
Cc: Seema Agarwal <seema.a@kanoriacallege.in>, Sunita Mathur <sunita.m@kanoriacollege.in>, Manisha Mathur

<manisha.m@kancriacollege.in>, imran.m@kanoriacollege.in, arti.m@kanoriacollege.in, krishna.s@kanoriacollege.in

Member Secretary

District Local Complaint Committee cum Deputy Director
Women Empowerment, WCD, Jaipur,

Room No. 208, Jaipur Collectorate, Banipark, Jaipur

Respected Sir/f Madam,

In refereﬁce to the letter number F-1(2021-22)/ICC/443-645 dated 01-02-2022 (received in college on 03-03-2022), please find the
the reply-letter attached herewith including the report and photographs in this regard for your kind perusal.

| Thanks & Regards,

Kanoria PG Mahila Mahavidyalaya
(Affiliated to the University of Rajasthan, Jaipur)

Contact us:
Address: Gandhi Circle, JLN Marg, Jaipur-302015, Rajasthan, India

Website: www.kanoriacollege.in
E-Mail: admin@kanoriacollege.in
Find us @ google map: https://goo.glimaps/N EesnDjhoMiHnVFTA

Contact Numbers:
Reception/ Enquiry:+91-7849834609, (LL) +01-141-2707539/ 2706672

E_i%,“._ e s e s oy e e e e S o e S AR
Py

Admission Related:

E-Mail: admissions@kanariacollege.in
IVR: +91-9057807070 '
Arts: +91-7849834604

Commerce: +91-7849834605

Science/ BBA/ BCA : +91-7849834606
Hostel: +91-7849826045

Office Superintendent: +91-7849834601

Save paper, save trees! Please consider the environment before printing this email.

Important- This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are addressed. If you have
received this email in error please notify the sender. This message contains confidential information and is intended only for the individual named. If you are not the
named addressee you should not disseminate, distribute or copy this e-mail. Please notify the sender immediately by e-mail if you have received this e-mail by mistake and
delete this e-mail from your system. If you are not the intended recipient you are notified that disclosing, copying, distributing or taking any action in reliance an the
contents of this information is strictly prohibited.

Letter to Women Empowerment, WCD, Jaipur for Constitution of ICC Prevention of Sexual Harassment of Women at
T Workplace.pdf
1987K
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Kanoria PG Mahila Zmﬁmi&%mﬂ%w Jaipur

Notice
. | - Date: 03-12-2021

Prevention of Sexual Harassment Cell

There will be an interactive session for
nostel students with social activists,
Ms. Mamta Jaitly and Ms. Nishat Hussain.

Date & Day : 08-12-2021 (Wednesday)
Time . 12:30 pm | |
Venue : Hostel e

Principal
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KANORIA PG ‘MAHILA MAHAVIDYALAYA, JAIP
Non-Teaching Staff List

08810 o Gkt Persomal felalioslih

20

SN Employee Name Designation Department Mobile Number Signature
1 [RITESH SAINI CIVIL ENGINEER WORKS
2 |VIJAY KUMAR SHARMA - M(I)T:IFSIEETWE OFFICE
3 [SANJAY MATHUR SUPESI;?EiDENT OFFICE
4 [SATYA NARAYAN BANSAL ACCOUNTANT OFFICE
5 |JAGDISH KUMAR UD.C " OFFICE
6 [IMRAN MOHAMMAD CASHIER OFFICE
7 |SUMITRA SAINI LDC. OFFICE 7078 A B
8 |RAHUL KESWANI LD.C. OFFICE
9 |BHISHMA VYAS Lpe, OFFICE
10 |[SAMTA KHANNA LpE OFFICE qgua ¥ Y6 @’WL%
11 [SAVITA CHATURVEDI RECEPTIONIST OFFICE 41661y (Y% @\
12 [BHIM RAJ GAUTAM PEON OFFICE ‘
13 [JAI PRAKASH SAINI PEON OFFICE
14 [BHAWANI SINGH PEON DIRECTOR OFFICE
15 [SAVITRI DEVI PEON PRINCIPAL OFFICE
16 [AJIT SINGH PEON PRINCIPAL OFFICE
17 [MANJU RATHORE LIBRARIAN LIBRARY 20506y, /\M
18 |PINKY GUPTA LIBRARY ASSISTANT LIBRARY 77275031 '?.‘f Q‘,}y\f
2
19 |VIJAY PRAKASH LG LIBRARY o) 492762 4,\/ 7
20 [LUCY PETER OFFICE ASSISTANT LIBRARY ATsUD@aRs| d%
21 [HEMLATA SHARMA LIBRARY ASSISTANT LIBRARY 113828230 sbef -
22 [PRADEEP KUMAR BOOK LIFTER LIBRARY G 5595036 |G 3{;,- _0;77‘%'{_/
23 |NEELU KANWAR PEON LIBRARY 96 Fou1962F AT -
24 |RAJESH SHARMA PEON LIBRARY
25 |RAMRAJ GURJAR PEON LIBRARY 3950 395224, Ko Yo 1

26 |PREETI SAINI LAB ASSISTANT BIOTECHNOLOGY  |03,09 13936 @ W
i BI52s R

27 |VIMALA BAIRWA LAB BEARER BIOTECHNOLOGY %l Faak \LA

28 |RAKESH KUMAR SHARMA LAB ASSISTANT BOTANY 361295404 /13/




KANORIA PG MAHILA MAHAVIDYALAYA, JAIPUR
Non-Teaching Staff List

SN Employee Name Designation Department Mobile Number Signatl{f'
Q
10 <o
29 [SAROJ SAINI LAB BEARER BOTANY il 82020280 | XM T =
30 [SURESH SAINI LAB BEARER BOTANY 4781428 229 Mwm
Iy
31 |RAM PYARI DEVI PEON BOTANY 33234y W
32 [ABHILASHA SHARMA LAB ASSISTANT CHEMISTRY (3 Y8619 %;
33 |GOVIND SINGH CHAUHAN LAB ASSISTANT CHEMISTRY
34 |PARMESHWARI DEVI LAB ASSISTANT CHEMISTRY 9667303603 FCL},
35 [RADHA DEVI LAB BEARER CHEMISTRY SL290590 Rl
36 [SITARAM BAIRWA LAB BEARER CHEMISTRY EHP TSN g/
37 [AMAR SINGH GURJAR PEON CHEMISTRY
, é Yo
38 |DILEEP KAROL LAB ASSISTANT LANGUAGE LAB 7349 8 2Lo6Y| 'EM
39 [INEERU JAISWAL LAB ASSISTANT COMPUTER SCIENCE 137209 Ko ;vgi%/
SURENDRA KUMAR i ﬁ
40 [ CURIAR LAB BEARER COMPUTER SCIENCE (7,407 98244 223

41

MUKESH KUMAR

LAB ASSISTANT

DRAWING AND PAINTING

42 |KAMAL KUMAR PEON DRAWING AND PAINTING
43 [VIJAY SHARMA LAB ASSISTANT GEOGRAPHY 130369014 % @/ﬂ
44 |MANISH BAIRWA LAB BEARER GEOGRAPHY

JAGDISH PRASAD
45 | CRAWAL LAB ASSISTANT HOME SCIENCE
46 |[SHIVAM SHARMA TABLA PLAYER MUSIC
47 |NEERAJ MUHANA LAB ASSISTANT PHYSICS
48 [ANIL LAB-TECHNICIAN PHYSICS
49 [LALARAM LAB-TECHNICIAN PHYSICS 9925736 Sk / W

N P
50 |BASANTI KANWAR LAB BEARER PHYSICS @\TW?{] k|
51 [INDER LAL BASANWAL LAB ASSISTANT PSCHOLOGY FE b%g L7638 7&/ E Bt
{
= > -
52 |[KRISHNA SHARMA LAB ASSISTANT ZOOLOGY FOSFWHIA (1 W
A
53 |RAJESH BAIRWA LAB ASSISTANT ZOOLOGY PEIEAYTOB T %@i/
7 ¥ iy B )/ |

54 |JITENDRA CHITTODIYA LAB BEARER ZOOLOGY 2N T oo ;[,,WLQZ,L

NAVAL KISHOR : f A0 . i
35 |DEVATWAL LAB BEARER ZOOLOGY IS T313E NOLUC%{( tCone
56 [KAVITA SHARMA LAB BEARER ZOOLOGY




KANORIA PG MAHILA MAHAVIDYALAYA, JAIPUR
Non-Teaching Staff List

SN Employee Name Designation Department Mobile Number Signature
57 |RITU VISHNOI STORE KEEPER STORE 784 95 206} q%\{\,ﬁ\’ﬂ
58 [NEETU SHARMA CARE TAKER MAINTENANCE (13324 5039_.: u gt
59 |RAM JI LAL DULARIYA ELECTRTIIC;I‘;N'P ARE MAINTENANCE
60 |JAGAT ARYA PEON PHYSICAL EDUCATION
61 [SUSHIL KUMAR TAILOR PEON STORE 784982418 ﬂj’«:«:—y___/__,
62 |RAMESH CHAND PEON STORE
63 |PAWAN MEHTO PEON STORE
64 |BHANWARI DEVI BAGWAN MAINTENANCE
65 |LADU SINGH RATHORE BAGWAN MAINTENANCE
66 |LALI DEVI BAGWAN MAINTENANCE
67 |VIMLA DEVI BAGWAN MAINTENANCE
68 |LAXMI DEVI SWEEPER MAINTENANCE kg4 Nerin
69 |[MADHU DEVI SWEEPER MAINTENANCE & F, 5
70 |MANNU KUMARI SWEEPER MAINTENANCE P a1 “_"7;_:
71 |MEERA DEVI SWEEPER MAINTENANCE s J quﬂf LT
72 ;‘:ﬁg‘;&wm SWEEPER MAINTENANCE \Ef :\7 Qf
73 |PINTU SWEEPER MAINTENANCE m?
Il
74 |SUNITA DEVI BOYAT SWEEPER MAINTENANCE 77213 {f é? 7l 29 |dT
75 |TEJ RAM SWEEPER MAINTENANCE | Adriqgn)
76 |PRADEEP SINGH SECURITY SUPERVISOR SECURITY
77 [DHARMENDRA SECURITY GUARD SECURITY
78 |[MAHENDRA PAL SECURITY GUARD SECURITY
79 [NARENDRA SEN SECURITY GUARD SECURITY
80 [NIRMA KANWAR SECURITY GUARD SECURITY
81 |SHIVRAJ SECURITY GUARD SECURITY
82 [SOHAN LAL SEN SECURITY GUARD SECURITY
83 [KANTA SHARMA MATRON CUM NURSE HOSTEL QLN | Hosubta_
84 [PRATAP ROY CHEF HOSTEL




KANORIA PG MAHILA MAHAVIDYALAYA, JAIPUR
Non-Teaching Staff List

SN Employee Name Designation Department Mobile Number Signature
85 |YASHODA DEVI SHARMA MESS HEAD HOSTEL

86 [MEERA MESS HELPER HOSTEL

87 [MUNNI DEVI MESS HELPER HOSTEL

88 |[PARVATI DEVI MESS HELPER HOSTEL

89 |PRAKASH KANWAR MESS HELPER HOSTEL

90 [VIMALA KUMARI MESS HELPER HOSTEL

91 |ASHA BAGWAN HOSTEL

92 |RODI DEVI BAGWAN HOSTEL

93 |MUNNI DEVI SWEEPER HOSTEL

94 |PUSHPA SWEEPER HOSTEL

95 |RINA DEVI SWEEPER HOSTEL

96 [SITA SWEEPER HOSTEL

97 [MEENA SHARMA SECURITY GUARD SECURITY

98 [RAMRATAN MEENA SECURITY GUARD SECURITY

99 gggﬁgﬁﬁmsm SECURITY GUARD SECURITY

100 [MAYA DEVI PEON CRECHE (Hostel Building)

101 [RAM PRAKASH UCHENIYA CASHIER CANTEEN

102 [ALESH KUMAR BARMAN CHEF CANTEEN

103 ?ﬂﬁ KHAGEN HELPER CANTEEN

104 [SATISH BARMAN HELPER CANTEEN

105 [PAWAN KUMAR SHARMA OFFICE INCHARGE RSLW OFFICE SISttt N} w
106 |[SANJU COMPLITER . RSLWOFFICE . -, [1926S3IK(5 : gxn;/a
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Vishala and Others Vs, State of Rajas
‘ - 5C384)

HAVING REGARD to the definition of ‘hu
Protection of Hufnan Rights Act, 1993,

“TAKING NOTE of the fact-fhat the presen

not adequately provide for specific protection of. women fru‘m.‘ sexual
harassment in work places and that enactment of such legislation will take - . -

considerable time,

Guidelines and norms laid down by the Ton'hle Supreme Court in

than and Others(JT 1997 @

man rights’ in Section 2 () ofthe _;""

t civil and penal Jaws in India do - o =

Tt is necessary and expedient for employers in worl Pplaces as_ well as other__:_: W .
responsible persons or institutions to observe certain guidelines to ensure the - - E Ht B

prevention of sexual harassment of women.

It shall be the duty of the employer

~Places ot diher nstitutions to prevent or deter the comimissi

or other responsilile

on of acts of ‘ ,

sextiai= harassiient “and to provide ilie

sctllement or prosecution of acts, of sexual harnssmc:n_i by taking ‘all steps .

required.

procedures ""ﬁﬁf"’ili"é“_"i:és’oﬁﬁifﬁi,"”'“

sexual harassment incl

For this purpose,

determined be

;{)ﬂPl]_vs:c: I contact and advances;

gy

© ¢} Sexually eoloured remarks;
d) Showing pornography;

e) Any other unwelecome physical, verbal or non-verbal conduet

of sexual nature

awiour (wh eﬂ]ef?]jfect]y or by implication) as

b) A demand or request for sexual favours; R g TR ;

ndes such unwelcome "sexuﬁlly'_ N

L i o

4 & ; _ .
5';]1 <‘;/£ .Jf'lv’l’d.ﬁﬂ" ! J‘? i
s
I A

vietim’s employment or work wh ether she is drawin ¢ salary, or honorarium or

 does not consent to the condiict in g

Whete any of these acts is committed in circumstances where-under the

viciin of such conduct Has a reasonable apprehension that in relation to the

voluntary, whether in government, public or private enterprise such conduet
can be humiliating and may constitute a health and safely problem. 1t is
discriminatory for instance when the woman has veasonable grounds to
believe that her objection would disadvantage her jn' connection with her
emp]oyﬁmnt or work including recruiting or promotion or when it ci'eqtcs a
hostile worl environment, Adverse consequences might be visited if the vietim

1 o Taises any objection therets.

Al em'p]oyei's or persons in charge of worl place whether in puﬁlic or private

sc'ctor.s'.hou]r'i take appropriate steps to prevent sexual harassment. Without
prejudice to the generality of this obligation they should take the following

i
!
steps: /

A, Express i)l‘DilﬂTiﬁOll of sexual harassment as defined above at
* the work placg should be notified, ptl])]is]ita_d and circulated
n in_:llwp;'ol);"iate ways. "

B. "I‘hé:.R'ﬁi(:'s/R'egizIarions' of Government and, Public Sector

'-._‘Bod_ies 1re‘la'-cihg"to conduct and’ discipline should include
= 1_-1:1113.5/1'331.1111&0115 pl"ohibitilig sexual harassment and provide
A : nalties in such rules against the offender, -

_for appropriate

B o As '1-c‘g':u"dsr jJi-ivzlte employers, steps‘ should I'm taken to-

' inelude the aforesaid prohibitions in the slanding orders
‘under the Indusirial Employment (Standing -Orders) Act,
1946, ‘ 3 :

- D, Appropriate work condilions should be provided in respect
of worly, leisure, hes i
erc'is no hostile environment Towards women at_work

" i ther ensure that

“places’ and. no :e111131(5’a:_h_“'on1an sl_i__oq_l(l,J;a-ve—-x'east_)_!_lglhl_e
grounds to belicve that she is disadvar
Cwith her enmiployment, _A—

R S A




Where such conduct mmounts to a specific offence under the Indian Penal
ki
Code or under any other law, the employer shall 111111;11& appropriate action in

ac wrdam e with Lm bv i ﬂung (.nmphum \\'Ith thc 1pproplmte au‘t11or1ly

In p_u tienlar, it shuu]d ensure Lhat ‘\"L(‘l'll"l]S or wn_ness(,s are not vickimized or

k_'l‘h 8 vi L

nm sexnal ]nm:qment should hav(, the api.mn to sceh haus[er of
the perpetrator or their own '1'111qf01

Where such conduct mmounts to misconduct in employment as deﬁnea hy the
relevant serviee rules;. appropriate disciplinary action’ should be initiated by
the employer in accordance with those ru]es

V\’hblhtl or not such conduct Lonsmutes an of['ence under law or a breach of

the service rules, an a ] l mt ‘mechanism should b > create

The Lom]ﬂaml n'ler.h'u'nsm referred to '1b0ve, should be adequate to plowde
where necessary, a Compfmnts Committee, a' special couusellor or other
support service, including the imaintenance of c@nﬁdentlahty

e R A

The Cnmplalnis Ccummm.ee should be headed hy aw
hall ofits member should be won

lfmthu- to- p1event the possﬂnhty of any'-“—
“findue pressure o1 influence from senior levels, such Comp}amts Committee
should imvalve a third p‘\ﬁy, eli_bc " N O or other body who is familiar with the

jssue of sexnal harassment.

* The Complaints Commiltee must make an amual report to the Gnvernment'
dcpultnwnt Lunc‘t‘med of the Compkm’lts ‘and action taken by tllc;n. h b

| PR

The meiO} crs and person in charge will elso report on the compliance with
the aforesaid gmde]mes mcludmg onther epor ts of the Complaints C‘mmmttcc

to the Gover nment department.

{

)

anloyec.s shmﬂd he allowed to raise issnes of sexual harassment at a
* workers meeting and in other appropriate forum and it should be
affirmatively discussed in Employer-Employee Meetings.

Awareness of the rlghts of female empl nyeos in this regard should be ereated
in pamcular by pmmmenﬂy notifying the guidelines (and appropriate
1eglslatlon when enacted on the subject) ina smtable manner.

thle sexu..l] hat assmen’[ oeenrs as a result of an act or omission by any third
‘party . or otitsider, the employer and person in charge will take all steps .
‘necessary ‘and reasonable to assist the nf[ccted person in terms of support and

: prcvenhve actlon. i
* The: Cemral/Statc Governments are requested to  consider

adopting suitable measures ineluding legislalion to ensure 1hat the
guidelines . laid down by this or der are also observed ]Jy the

cmployers in Private SLctor

. These gulde]mcs ‘will not prejudice any rights avm]ablc undu- the
'-Protectmn of Human Ihghts Act, 1593,




i LRI
sand normg luig down by the Hon’ble Supreme Court in
wned Dby Vs. Stite of Rajagthan and Othcrs(.i’T 1997 (7)

8 agy)
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Where sueh conduet amennis lo a specitic o‘ffeuc(, under the ]ndl'm Dengl
Corle 0 Utider aiy ol law, the e uployer shall jnitiale appropriate action in
dueordanee with Jiy by taking a complaint vith the nppmplmto authmlly

In particular, itshould ensure that vie Ums or witnesses are not vietimized or

viminated agaiost while dealing with -complaints of seang] harassment; -
The victimy of seyua ]mmwmhenl should have the opllon to segk tr a_usfm of
the perpetvator or their own transfor.,

di:

_bu..'_L...__._‘_‘.._“

Where such conduct mnmmls to mlamuduut in employment g deﬁned by the
relevant service rules, appropriste disciplinary action should he mltlated by -
the employer in accordanes with those rules,

f

e L il

Whether or not sueh conducel conslitules an offenr_t under law or a b]cacb of
the service wlsa, an appropriate compliing mLchamsm should he- cl‘eated in’
the employer's o ganisation for redress of the complaint macle by the \qchm
Such  comphint  mechimism should ensure tHme bonnd tmahneut of -

complaints,

The complaint mechanism,’ 1ereucd o ubove, slqud e a.dcquale to pl omde

sary, a Complaintg Committee, a spccml coum.e]lor or nther

n!]denim]lLy

rhem maniénance o

The Complaints Lunum!lm. s]wuld be hmdc’d by a wmnan and not ]r.ss than
hall of its member should he warnen. 1"u1l]1cr Lo prevent tle Ppossibility of any -
ure or influence frmn senior levels, such Complaints Commities

undug pr
uhuu!ri involve a third pur by, LIU‘IEI NG‘O or other body who i 1s familiar with the

ssue ol sexoal harassment.

The Complaints Commumities must malke. an annual report to the Government
L.(p;ulnwnl concerned of the complaints and action tiken by them,

Tlm meloyeu and petson in chmge wﬂl also rnpon on the compliance \xLLu
the aforesaid guidelines mc]udmg on the reports of the Complaints CmunuLLr_e

to the Gnvunment dc,]ﬂrtmenl

I‘mployees bhuuld be alIowed o raise ‘issues of SE‘{'Ucll harassment at a

" workers’ meeting and’ in “olher appropriate forum_cmd it t:hould Le

ﬂﬂ“ ir nmtwely discussed in- meloyel-Employee Meetings.

Awar eness of 1110, u[,h‘ss of female employees in this regard s.hould be cr Bated‘
in . par licilar by prmmnenll : notl_fwng the gu:delmes (and appmpmaie
. leglslahon whcn enacted on the stlhject) ina ‘-Hltfﬂﬂe nmuner '

Whele sexual hm‘assment 0CCtivs as a result of an‘ael or omission by any third
party or - oumder, the emponer and person in charge will take all stcps
: necesaa.ty and reasunable to asszst 1he nffec[ed pmson in terims of support ; and

plevenm'e ﬂctlon.

s The Ce]llTﬂl/Sth.e Governmcnls are Lequcsted to consider

Fo adopling suitable measures including legislation to ensure that the
i _guidelines Taid down by 1his m‘du’ are. leb() ob&,erw.d hy ‘Lht.

cmployers in vaau. Sector 2

3 Thc';e guldehnes wﬂl not prem(hu, any rrrhte, avi uhble undu- Uu: 7

Pratnnid vln-('TT“n :\p_ \J"}IL
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